Flowchart for Determining Free-Rider Penalties
Under the Affordable Care Act

Do you have at least 50 full-time Free-rider penalties
employees, including full-time don't apply
equivalent employees?

Do you offer health henefits
that provide minimum essential
coverage to full-time employees and
dependents under age 26?

If no, free-rider
penalties don't apply

Do employees’ Did even one full-time

contributions exceed employee buy insurance on
9.5% of their household an exchange and qualify

income; does the employer for a premium tax credit or ;
contribute less than 60% cost sharing reduction? If yes, free-rider
penalties apply

Does the employer satisty one of these
optional design-based safe harbors?

o Employees' contributions for self-only
coverage for the lowest cost plan don't
exceed 9.5% of W-2, Box 1 wages

Employees' contributions for self-only
coverage for the lowest cost plan don't
exceed 9.5% of the rate pay

Employees' contributions for self-only
coverage for the lowest cost plan don't
exceed 9.5% of the FPL for unmarried
individuals

Free-rider penalties
don't apply

Free-rider penalties
apply




